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This FAQ is designed to provide lnformation about coming changes at St. lgnatius Schoot. But
before we get into those detai[s, I want to begin by recognizing Ms. Patty Lane, who has served as
principatof our parish schootfor 25 years. During her time as principat, Ms. Lane gu ided a nd
shaped the school to became one of the top schoots in the diocese in both academics and
extracurricular activities, and her efforts have left a tasting impact on hundreds of students and our
parish communlty. For her dedication and tenure as principal we are att gratefut.

Where are we today?
As everyone is aware, Ms. Lane recentty announced her intent to retire from her rote as
principat. White I had initiatty hoped that she would stay on in her current role as principat through
the end of the 2025-26 schoot year, to atlow ptenty of time forthe transition, Ms. Lane has informed
me that she has decided to begin her retirement at the end of the current school year. This news
has caused us to acceterate the search process for a reptacement, with the goat of identifying a

candidatewhocantakeontheroteof school principat sta rting with Academic Year 2025-26. Ajob
description for the principat's position has been posted and wldety pubticized.
See: httpilfsrd.o rglemptoyment/st-ignatius-paris h-schoot/prlncipal

What has happened so rar?
On March 4, Ms. Janet Naget (Assistant Superintendent and Regionat Directorwith the dlocesan
Cathotic Schoot Department) and Mr. Henry Garcia (Director of Mission Engagement for the Schoot
Department, who assists with prlncipat hirlngs), had meetings with Ms. Lane, with the schoot's
facutty and staff , with members of the parish's Catholic Schoots Advisory Board (CSAC), and with
interested parents. The purpose of those meetings was to receive input on the transition and
principa!search process from those various perspectives. Atthose meetings awidevarietyof
opinions and views were expressed, inctuding a concern that parents and facutty be represented in

the search process.

The S€arch?
I have heard and I acknowledge the concerns expressed by the stakehotders in the search for a new

principat. Atthough the typicatdiocesan process timits membership on the search committee to

certain Schoot Department staff, I have asked the department to expand the committee. They have

agreed. Here are more detaits regarding the membershlp of the search committee:

The committee witt be chaired by Mr. Garcia and Ms. Nagel. ltwitt inctude Ms. Meghann Bauel

sitting principal of Notre Dame Schoot, vacavitte, and Ms. Anna schiete, diocesan director of

Human Resources.

To join those members of the committee, I have named the fottowing representatives f rom our tocal

schooI and parish community:



Ms. Katrena Paine, tong-serving teacher and present vice principat. Her chitdren attended the
schoot, and her grandchitdren are presentty enrotted at St. lgnatius;

Ms. Susannah Nelson, former principat of St. lgnatius Schoot. She served as principat of Cathotic
schools in the Dioceses of Fresno (St. Anthony) and Sacramento (St. lgnatius and Sacred Heart,
Red Btuff), and on the staff at Christian Brothers, Loretto, (Sacramento) and De La Satte (Concord)
High Schoots, She is an active parishioner who is co-chair of the parish's Mentat Heatth Ministry,
and her grandchitd is presentty enrotted in our schoot;

Ms. Barbara Ching, a schoot parent serves on both the CSAC and the Executive Committee of the
Parents Ctub (daughter enrotted); and

Mr. Michaet Fazio Esq, chair of CSAC and member of the Knights of Cotumbus (two daughters).

Having served on many academic and teadership searches in my 25 years as a university professor
before becomingyour pastor, I know that best practices dictate that search committees must be
widety representative but not too [arge to be efficient. lt is atso vitatty important that the committee
conduct its work with confidentiatity, professionatis m, and fairness. I betieve that with the
members identified above, our search committee witt be wett positioned to do an effective job.

The Search Process?
As far as the actual search process, it wilt fottow these regutar steps. First, Mr. Garcia witt do an
initiat screening of att appticants to determine quatif ications. He witt pass atong the apptications of
quatif ied appticants to the search committee, which witt be charged with narrowing the setection
poot to two or three f inalists after the committee conducts in-person interviews with each. The
finatists witt be asked to provide a video for the community's consideration as has been done in
other recent diocesan searches. The search committee wittwetcome written comments trom
viewers. Finatty, after considering the recommendations of the search committee and the input of
the [arger community, Dr. Katie Perata (Executive Dlrector/Su perintendent of Cathotic Schoots for
the diocese) and lwitt conduct personat interviews with the finatists and make a finat hiring
decision,

I thank everyone for their interest, and I ask for your prayers that our efforts witt detiver a top-tier
principatto our schoot and community.

Fr. Tom Lucas S.J., Pastor

Retevant Contact lnformation:
Ms. Janet Nage[, Regionat Director/Co-chair: jnagetrascd.org
Mr. Henry Garcia, Director of Mission Effectiveness/Co-cha ir: hgarcia@scd.org
Dr. Katie Perata, Superintendent: k perata(ascd.org
Rev. Tom Lucas S.J., Pastor: tlucas@stignatiussac.org


